o

Yearly Statu

N
fave. oo G | >

s Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MODERN EDUCATI ON SOCI ETY'S M M ARTS
AND SCI ENCE COLLEGE

Name of the head of the Institution

A K Kini

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08384295677
Mobile no. 9448965040

Registered Email

mtsi rsi @ahoo.in

Alternate Email

ki ni anand62@mai | . com

Address Modern Education Society's M M Arts
and Sci ence Col |l ege, Sirsi, Vidyanagar,
Sirsi, Utara Kannada District

City/Town Sirsi

State/UT Kar nat aka




Pincode 581402
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Komal a Bhat

Phone no/Alternate Phone no.

08384237328

Mobile no.

9480507966

Registered Email

kkngkut eer @mnai | . com

Alternate Email

ganeshwi nu@edi ffmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nmrtart sandsci encesirsi.co

.in/igac. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. mrtart sandsci encesirsi.co.in

[ cal endar . ph

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
2 A 3.09 2011 30- Nov- 2011 29- Nov- 2016
3 B 2.43 2018 16- Aug- 2018 15- Aug- 2023
6. Date of Establishment of IQAC 09-Jul - 2004

7. Internal Quality Assurance System



http://www.mmcartsandsciencesirsi.co.in/iqac.php
http://www.mmcartsandsciencesirsi.co.in/iqac.php
http://www.mmcartsandsciencesirsi.co.in/calendar.php
http://www.mmcartsandsciencesirsi.co.in/calendar.php

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on: How to
prepare for I AS & KAS
Conpetitive exam nations,
organi zed by the Carrier
Gui dance and Pl acenent
Cell for the final year
students of BA and BSc.
The Assi st ant

Commi ssi oner of Sirsi,
Shri Eshwar Ul | agaddi

| ead the session.

05-Jul - 2019
1

132

| QAC Meeti ng

23-Jul - 2019
1

14

Eye health and Eye

Donati on Awar eness
program was organi zed by
| QAC. Sri Manjunat h Naik,
Pl anni ng Asi stant of
Rotary Hospital Sirsi was
the resource person.

27- Aug- 2019
1

166

Bl ood groupi ng and bl ood
donati on canp

28- Aug- 2019
1

105

| QAC Meeting

05- Sep- 2019
1

14

Carrier Cuidance Cell
organi zed canpus
interview for B.Sc. &

B. A. Final year students:
Sai cooper HR Extension
Pvt. Ltd. Bengul uru,
conpany was parti ci pat ed.

06- Sep- 2019
1

179

Bhoom ka- Ladi es Forum
organi zed a 21 days skill
based training program on
Fashi on Designing by Snt.
Archana Nai k, Advocate
Sirsi.

16- Sep- 2019
21

62

Mega Job Fare was

organi zed at the coll ege
canpus. Mdre than 23
compani es parti ci pat ed.

29- Dec- 2019
1

189

Counsel | i ng progranme was
arranged by Mahil a

Sant wana Vedi ke: on Anti
drug, by Kumari Veenaji,
Dr. Vijaynal ani Ranesh &
Sm . Sandhya Kur adeker,
for B.A | year students.

27-Jan- 2020
1

50

Counsel I i ng progranme was

28-Jan- 2020

100




arranged by Mahil a

Sant wana Vedi ke: on Anti
drug by Kumari Veenaji,
Dr. Vijaynal ani Ranesh &
Snt. Sandhya Kuradeker,
for Ladi es hostel

st udents.

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2020 0
0
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Extension Activities. 2. Social Services through college functionaries. 3.

Brai nstorm ng through dial ogues. 4. Skill

Awar eness Prograns.

Devel opnent Programs. 5. Safety

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7926_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7926_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7926_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7926_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7926_Contribution.xlsx

Habi tual i zati on of docunentation

Separ at e docunent ati on books was set by
the departnents and functionaries.

Extension Activities

Various Extension Activities were
conduct ed through Sci ence Forum
EcoCl ub and ot her functionari es.

Soci al Servi ces

Activities like: Various awareness

Jat has, Bl ood grouopi ng and donati on
canp, sapling plantation prograns were
conducted through NSS. NCC. Red Cross,
Scouts and, Cui des.

Brai n-storm ng through di al ogues

Socratic Dialogue Forum an active
students' discussion forum
periodically nmeets to discuss various
curent burning issues to find out

radi cal solutions to them The
byproduct of the activity: enhaunces
the students' vocabul ary, reasoni ng and
critical thinking ability: 1. “Need of
Rai l ways to Sirsi” Session-l: on
29-06-19, 2. and Session-I1: on
06-07-19. 3. "Plastic waste Managenent"
on 07-09-19. 4.“Chemi stry is Boring!”
lead by Prof. M R Nagaraju on

14-09- 19.

Skill Devel opnent Prograns

1. Workshop on “How to prepare for |AS
& KAS Conpetitive exam nations” was
organi zed by the Carrier Guidance and
Pl acement Cell. 2. “Bhoomi ka”- Ladies
Forum organised a 21 days skill based
training progranme on “Fashi on
Designing”. 3. Atalk on “Witing
Skills” by Prof. M R Nagaraju,

Bangal ore was organi zed by Engli sh
departnent on 17-09-19

I nvited Tal ks

Many departnents and functionaries of
the coll ege, organized invited tal ks
fromthe subject experts to the
students: 1. “Scope of Chenica

Research especially in the field of

Pol yner-Sci ence” by Shri Satish Naik,
and “Met hane Gas Sequestration” by Snt
Netravati Bhat, Hal ageri, on 04-07-19
2. “Denonstration of Udayaraga Raga” on
27-07-19. 3. Founder Principal Late L
T. Sharma Endownent |ecture: Guest-

Shri Kri shnanmurthy Hebbar, Honnavar on
24-08-19. 4. “Science behind our
Culture”.-Prof. M R Nagaraju,

Bangal ore on 13-09-19. 5. “Technol ogy,
Soci al media and future of Artificia
Intelligence” -Prof. M R Nagaraju, on
19- 09- 19.

Car eer Cui dance and Pl acenent

1. Workshop on “How to prepare for |AS
and KAS Conpetitive exam nations” |ead
by Shri Eshwar Ul | agaddi, Assistant




Conmi ssi oner, Sirsi, held on 05072019.
2. canpus interview for B.Sc. B. A

Fi nal year students: Saicooper HR
Extension Pvt. Ltd. Bengal uru conpany
was participated on 06092019. 3. “Mega
Job Fare” was organi zed at the coll ege
canpus. Mre than 23 conpanies

partici pated on 29122019. 4.

Orientation Progranme for B.Sc. fina
year students. Resource person: Shri
Madhusudhan Hegde, Topic: “Job

Opportunities in the Corporate
Sectors”. held on 04012020.

Preparati on and Subm ssion of AQAR
report of 2018-19

AQAR for the year 2018-2019 was
submtted to NAAC t hrough onli ne,
15-11-2019.

on

Conf erences, Wrkshops and Conpetitions

1. Kabbadi tournament was organi sed on
01-02-2020. 2. The I QAC arranged ‘ One
day one day workshop’ on: “Choice Based
Credit Systeni for the degree College

| ecturers of Uttara Kannada District,

on 08-02-2020. 3. “Chem Foruni:
Uni versity level Conpetitions
(El ocution, Special Lab Quiz, Pick n

Speak and Essay) were conducted by
Dept. of Chemi stry on 20-02-2020. 4.
Departnment of Music organi sed one day
“State |l evel Misic and Dance
conpetition” on 03-03-2020. 5.
Forunmi organi zed 26t h Annual
Conference: An One Day University Level
Function on 03-03-2020. 6. Online Essay
conpetition was organi zed by the Dept.
of English in association with | QAC on
the topic “Enhancenent of Student’s
Know edge and skills, during the Iock
down” on 07-05-2020. 7. Online Essay
conpetition was organi zed by Dept. of

Hi story in association with | QAC on the
topic “Covid-19 and Chal | enges of
rejuvenating Tourisn’ on 08-06-2020.

“Chem

Cel ebration of State / National /
I nternational / Days

1. International Misic and Yoga day on
21-06-2019. 2. Independence day

cel ebration on 15-08-2019. 3.
Journal i sm Day cel ebration and
Madhayanmashri award presentation on
25-08-19. 4. Teacher‘s Day cel ebration
on 15-09-2019. 5. Hi ndi Day cel ebration
on 19-09-2019. 6. Wrld Peace Day

cel ebration on 21-09-2019. 7. Ghandh
Jayant hi cel ebration on 02-10-2019. 8.
Kannada Raj yotsava cel ebration on
01-11-2019. 9. National Voters' Day was
observed on 25-01-2020. 10. Republic
Day cel ebration on 26-01-2020. 11. Red
Ri bbon Day function was organi sed by
the 'Red Cross' on 14-02-2020.




View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Col | ege Sub-Conmmittee 18- Dec- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 03- Feb- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

1. The curriculumw |l always

curriculumis considered a body of

i nternal assessnment tests, final
al | ocate subject topics for the

individual tine tables. In addit
teacher’s dairy, daily |esson

for effective curriculumdelivery.
The col | ege pl ans and execut

extracurricular activities through
of the students. 5. Cultural and

exhi bitions, extension activities
interview ng the noted personalit
resource devel opnent. 7. Organiz

activities using | atest techni ques

be desi gned by the university (Karnatak

Uni versity Dharwad), and the same is inplenented by the college. 2. The

knowl edge to be transnitted and attenpt to

hel p students to achieve their goals. The academ c cal endar provides the date
of comencenent of academ c sessions, duration of the senester, period of

semester exam nations, etc. The departnments
ir teachers and prepare and display their
ion to these, the departnents take care of
notes, use of ICT tools, field projects,

on—t he—j ob training, use of various academ c software, feedback nmechani sm etc.

3. The purpose of the institution’ s nission

i s education through the dissem nation of know edge, science, and culture. 4.

es its curricular, co-curricular, and
various departnents to shape the personality
soci al values are incul cated anong students

through NCC, NSS, Scouts, and CGuides, and Red Cross and various ot her extension
activities. 6. Powerpoint presentation, use of the smart board, conducting

addressing primary and high school students,
ies are sone of the neans applied for hunan
ing invited tal ks by resource persons from

diverse fields, field visits, small scale real-time projects and survey

[ equi pment’s (like using portable analyti cal

i nstrunents, nodels, charts, GPS instrunents, |ive specinens, naps, etc.),



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7926_Quality.xlsx

communi cation skills devel opment activities(like group discussions, semnars,
quiz, etc.) were part of the regular activities adopted by all the departnents
in their capacities. 8. Focused on talent hunt and notivating students to
participate in activities |ike attendi ng workshops, conferences and pronoting
paper presentations, guiding the publications of small research articles, etc.
9. Students were exposed to various platforns to enhance their potential skills
as well as a sense of social responsibility and nationality. 10. The structura
feedback is collected fromall the stakeholders in the curriculumit is then
anal yzed and di scussed in the departnental neetings. 11. Priority is given to
the tinmely conpletion of the curricular aspects, so as to provide the students
wi th enough time for the evaluation (exam nation) process.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | 31/ 12/ 2020 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Acharya NA 31/ 12/ 2020
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Acharya

NA

31/ 12/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Fashi on desi gni ng

course

16/ 09/ 2019

62

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Geogr aphy 10
BA Journalism 8
BSc Zool ogy 79
BSc Bot any 109
V5c Mat herat i cs 17

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7926_Program_introduced_1609137729.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7926_Value_added_courses_1617717234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7926_Projects_undertaken_1617717445.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback questionnaires were suitably designed to obtain the actual

i npression of the institution on the stakehol ders. The students are supposed to
be the nost inportant stakeholder in the higher education system The main
focus of the feedback systemis to provide an opportunity for the students
(stakehol ders) to express their opinions and demands for the betternent of the
institution, whereas the sane helps us in nanifesting them The college tinely
col l ect feedback from students, teachers, alumi, and parents. The feedback
thus obtained is analyzed and the findings of the sane are considered for the
enrichment of the curriculumand for intensification of teaching activity. The
feedback results are communi cated to the faculty nenbers. The students feedback
report indicated the following statistics: 93.2 rated that the teachers are
good in their punctuality and regularity to the class and 80.4 of the teachers
are good in comunication skills. Mdrre than 86.3 of the syllabus will be
covered by the teachers. 79.5 students are happy with library facilities.72.6
of students have taken the benefits of currier guidance. 74.4 of the students
found that extension activities will be conducted well. 53.8 say that the
pronotion of sports is satisfactory. Teachers’ feedback sunmari zed as foll ows:
93.8 of the teachers feel that the syllabus is enbedded with skill-based

enpl oyability. Al the teachers are happy with the library facilities and

i nternal assessnment system and eval uati on process systemfor students. The
‘support by the nmanagenent’ was rated excellent by the teachers. Teachers fee
satisfied with the infrastructure, ICT, and research facilities. 93.8 of the
teachers believe that the syllabus systemis fulfilling social needs. The

anal ysis of the feedback report of our alumi indicated the follow ng facts:

Al ummi are happy about the college infrastructure, and lab facilities. As far
as cleanliness is concerned 74.7 have opined that proper cleanness is

mai ntained in the college. 84.2 are happy with the alumi association. The
report infers that the college faculties are highly appreciated by the al umi.

The course relevance in real-life applications is highly rated, and 85 of the
alumi feel that they are benefited fromthe course, and are happy with the
overall |earning environnent of the institution. Feedback report fromthe

Parents is summarized as follows: 79.3 of the parents found that their children
have a good | earning experience in the college as a result of the resourcefu
faculties teaching their children. Parents are happy with the mentoring and
counsel ing system extended by the college. Parents rated well on the quality of
teaching. According to nore than 80 of the parents, discipline maintenance is
good and hostel facilities are satisfactory. Students are well trained in
sports, library facilities are excellent in the college. Students are well

gui ded for the up-gradation of their skills and conmunication. Parents rated as
‘“excellent’ to the query on inparting know edge to the students.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Al Humanity 900 200 175
Di sci plines
BSc Al Basic 720 960 658
Sci ences
VBc Mat hemat i cs 60 43 36
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 833 37 66 4 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
73 13 98 8 8 332
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teacher Guardian scheme is implemented in the institute wherein 15 to 20 students are assigned to a faculty
member who acts as their mentor for the entire program duration. The college has adopted a well-established
mentor system since 2005, which is known as Counseling and Mentoring record (CMR) for mentoring and
monitoring the students activity. The college provides the mentor books, and the students enter their details
which are verified by the mentor. Students are counseled by the mentors, subject teachers, and HOD for
improving their academic performance and attendance. Mentor regularly interacts with the students and monitors
their academic performance and attendance. The teaching faculty even monitors the attendance of their mentee
learners and counsels them to be regular to the classes. The students are given guidance for career, personal
besides academic issues. Confidence is instilled in them by often reminding of their strength and opportunities.
Financial assistance is also extended by the faculty to the learners if in dire need during the time of
admission/filling the examination forms and the like. Mentor meets the mentees regularly. For higher semesters,
the mentors allocated to the students will council the same group of students for 3 years. The meetings of
mentorship are conducted every month, in which students meet their mentors for academic and personal issues.
The mentor system also addresses the students’ grievances regarding semester examinations. The mentor
keeps track of their improvements and counsels them accordingly. The role of the mentor is to nurture the
students and guide them for any issues they are coming across. The mentor keeps a record of the personal
details of the students including address, contact number, and his/her interests in extracurricular activities, etc,
and overall academic performance and progress in the mentor book. This documentation assists him/her in the
effective counseling and also in evaluating the same and tracking out the academic growth of the students and
later helps in tracking the alumni. The mentors of the class discuss with each and every student individually and
support them in all the possible ways to enrich their academic performance. Personalized professional and
career advice are given to the mentees. Thus a very effective system of mentoring exists in the campus.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7926_Demand_ratio_1609238086.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7926_ict_tools_1609155041.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7926_e_resource_1609156729.xlsx

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

833

69

1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

63

19

44

Nill

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Manasa Lecturer Rewar ded from VRL
par anmeshwar Hegde nmedi a Head, for one
year daily col umm
AHARA- AROGYA i n
vijayavani state
| evel newspaper.
2019 Manasa Lecturer Rewar ded f or
par aneshwar Hegde achi evenent in
H ndust ani
cl assical Music by
Kannada Sangha
par awar i , Goa.
2020 Manasa Lecturer Uni versity Gold
par ameshwar Hegde Medal - 2020, for
Di plonma in
Nutrition and
Heal t h Educati on,
by Indira Gandhi
Nati onal Open
Uni versity.
2020 Ganesh S. Hegde Assi st ant Doct or of
Pr of essor Phi | osophy in
Chemi stry.
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA BA VI [ 2020 08/ 10/ 2020 21/ 10/ 2020

BSc BSc VI [ 2020 24/ 09/ 2020 21/ 10/ 2020

MSc MSc IV / 2020 17/ 10/ 2020 23/ 11/ 2020
View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7926_Honours_recieved_1609175600.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7926_Evaluation_1609177806.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The exami nation conmttee works on the schedule of two internal tests in each
senmester as per the university rules. The comm ttee displays the tinme table of
the internal tests on the notice board in advance. The question papers prepared
by the course teachers are verified by senior faculty nenbers in the departnent
and the answer scripts are evaluated after the tests. The internal Assessnent
(I'A) marks of 20 are mminly based on students’ perfornmance in the unit test,
however, their attendance, subm ssion of assignnents, performances in sem nars
behavi oral aspects, excellence in co curricular activities, etc are also given
due consideration. Due to COVID 19, and the subsequent | ockdown inposed, the
whol e education system got severely affected. Especially, the senester-end
eval uations of all the even semesters were hanpered. However, the interna
tests of the final year students of B.A and B.Sc. courses were successfully
conducted on 4th and 5th of Septenber 2020, by strictly follow ng the COVID 19
norns set by the governnent and the university. The | A marks were submitted to
the university as per their guidance. Thus, the CIF system provi des both
teachers and |l earners a scope for the regular inprovenent in the overal
| earni ng process. Teachers are given liberty in experimentation during this
eval uati on process, as they are free to set the questions and deci de the
guestion paper settings. Teachers al so guide the |earners regardi ng answering
techni ques, and nonitor their progress as a whole, and also in the mcro-|evel
t hrough the nmentoring system

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution adheres to the academ c cal endar for the conduct of the IA-
test, annual -exans as per the university guidelines. The exami nation-conmittee
schedules two unit tests in each senester as per university rules. The
institution affiliated to Karnatak University Dharwad adopts all the eval uation
refornms made by the university. The tinme table for each internal assessnent is
prepared well in advance as per the cal endar schedule. The mgjor reforns of the
university include the introduction of senester system four internals, two
senmest er exam nation and eval uati on process in odd and even senester. The
exam nation commttee is the apex body in all matters of conducting the
exani nation and eval uati on process. The first internal test usually conducted
ei ght weeks after the comencenent of the academ c year. Normally, the second
internal tests are conducted after twelve weeks. The coll ege brings sone
guidelines to the notice board for the snooth conduct of the exam nations. As
per university rule, 75 percentage of attendance is mandatory to appear for the
semester exam nations. The invigilator to student ratio of 1:30 is always
mai ntai ned. Instructions are displayed on the notice board, and C. C. caneras
are installed in every classroomto keep extra vigilance on the whol e
exam nation process. Strict invigilation is ensured by the faculties in the
smoot h conduct of the exami nation. The institution follows the academ c
cal endar prepared by the university for both the UG and PG regarding the
commencenent of the senesters, conduct of internal tests, practical
exam nations, and the final senmester exam nation. However, the college conducts
various other activities as per its individual cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nmtart sandsci encesirsi.co.in/sportal/2.6.1. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



http://www.mmcartsandsciencesirsi.co.in/sportal/2.6.1.pdf

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
(Sl %Sl Maths (1V 17 17 100
SEMESTER)
M5c Msc Maths (111 19 17 89.5
SEMESTER)
BSc BSc 232 202 87
SEMESTER
BSc BSc V SEMESTER 249 209 83.9
BA BA 47 47 100
SEMESTER
BA BA V SEMESTER 50 37 74
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. mMmtart sandsci encesirsi.co.in/ticker/Student%0Sati sfaction%0Surv

ey¥®?0Report . pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 Ni | 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

31/ 12/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Uttar Kannada Meghana P. Shi vaj i 10/ 11/ 2019 1st Prize
Dist. Inter Hegde Arts, Comrer ce
Col | egi ate BCA Col | ege

Yout h Festi val Baad, Karwar

Participated in

El ocati on Event

Ref r esher Prof. K. N UGC- HRD 09/ 11/ 2019 Partici pated

course in Life Reddy Centre, GCsnani a

sci nces Uni versity,
Hyder abad
Bal | Reshma P. Kar nat ak 21/ 10/ 2019 Uni versity
Badm nt on Shet Uni versity, Bl ue



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7926_Pass_percentage_1609239581.xlsx
http://www.mmcartsandsciencesirsi.co.in/ticker/Student%20Satisfaction%20Survey%20Report.pdf
http://www.mmcartsandsciencesirsi.co.in/ticker/Student%20Satisfaction%20Survey%20Report.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7926_Research_Fund_1609295251.xlsx

Dhar wad

Ut tar Kannada Subr amanya Shi vaj i 11/10/ 2019 2nd prize
Dist. Inter Hegde Arts, Comrer ce
Col | egi ate BCA Col | ege
Yout h Festi val Baad, Karwar
Participated in
Car t ooni ng
Event
Uni versity MES M M Bangur nagar 01/ 10/ 2019 2nd prize
Chess Arts and Arts, Science
t our nanent - Sci ence and Conmrer ce
Grls Col I ege, Sirsi Col | ege,
Dandel i
Uni versity MES M M Bangur nagar 01/ 10/ 2019 3rd prize
Chess Arts and Arts, Science
t our nanent - Sci ence and Conmrer ce
Boys Col | ege, Sirsi Col | ege,
Dandel i

State | evel
servi ce canp

Rover s and
Rangers of M

Dr. Ani besent
scouts and

26/ 08/ 2019

Partici pated

EE Ss M M gui des training
Arts and center
Sci ence Doddabal | apur,
Col | ege, Sirsi Bangal ore.
Di pl ona In Prof. Manasa I ndi ra Gandhi 14/ 08/ 2019 CGol d Medal
Nutrition And Hegde Nat i onal Open
Heal th Uni versity, New
Educat i on Del hi
One day Dr. T. S Kar nat ak 12/ 07/ 2019 Partici pated
Wor kshop on Hal emane Sci ence
‘“World Heritage Col | ege,
of Buddhi sm and Dhar wad
Cul ture
Vi Ganesh S. I ndi an 08/ 06/ 2019 Post er
I nt ernati onal Hegde Counci | of Present ati on
Conf erence of Chemi sts
the I ndi an
Counci | of
Chenmists, held
at Paris -
Br ussel s,
Eur ope.
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 31/ 12/ 2020
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7926_Awards_won_1618403417.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7926_Incubation_centres_1609305397.xlsx

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal El ectroni cs 2 3.2
I nt er nati onal Physi cs 1 1.2
I nt ernati onal Geogr aphy 1 6. 62

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Musi ¢ 1
Geogr aphy 1
Physi cs 1
El ectronics 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Co- Komal a Juni 2020 0 Nill
operative Bhat Khyat Depart ment
nmovenent - A of
boon to Geogr aphy,
ar ecanut ME S M
growers M Arts
with and
speci al Sci ence
reference Col | ege,
to Sirsi Sirsi,
Taluk Uta I ndi a
rakannada
District
I nt. 2019 1 1
“Synt hesi s | Ravi kumar |Jour nal of Depart ment
and charac | Kol ekar, Act a of
terization S. B. chemi ca Physi cs,
of Co Kapat kar, | ASI, ME S M
0.8-X NI X S. N M Arts
Zn0. 2Fe204 Mat had and
ferrites Sci ence
by WIliam Col | ege,
son- hal | Sirsi,



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7926_journals_notified_on_UGC_1609656648.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7926_Books_and_Chapters_1609306997.xlsx

and si ze-

and size- I ndi a
strain
pl ot
nmet hods”
Mul tires Vi jayal a I nt er nat 2019 1 Dept. of 1
olution Bi | xm Hegde i onal El ectronic
0- Medi cal Jour nal of s, ME. S
| rage Segm Recent M M Arts
entation Technol ogy and
usi ng and Engi ne Sci ence
Fuzzy C ering Col | ege,
Means (1 IJRTE) Sirsi,
Clustering I ndi a
An Vijayal a I nt er nat 2019 1 Dept. of 1
Efficient | xm Hegde i onal El ectronic
| mage Jour nal of s, ME S
Denoi si ng Recent M M Arts
Met hod Technol ogy and
based on and Engi ne Sci ence
Bi | ateral ering Col | ege,
filter (1 IRTE) Sirsi
Mbdel and I ndi a
Nei ghshrin
k SURE.
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Co- Komal a Juni 2020 Nill Nil |
operative Bhat Khyat Depart nent
novenent - A of
boon to Ceogr aphy,
ar ecanut ME. S M
grower s M Arts
with and
speci al Sci ence
reference Col | ege,
to Sirsi Sirsi
Taluk Uta I ndi a
rakannada
District
R Y. Int. 2019 1 1
“Synt hesi s | Kol erkar Journ of Depart ment
and charac Act a of
terization cheni ca Physi cs,
of Co | ASI ME S MM
0.8-X N Arts And
XZn0. 2Fe Sci ence
20 4 Col | ege,
ferrites Sirsi
by WIIliam
son- hal |



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7926_Bibliometrics_1609439920.xlsx

strain
pl ot
nmet hods”

Mul tires Vi jayal a I nt er nat 2019 1 1 Dept. of
olution Bi | xm Hegde i onal El ectronic
o- Medi cal Jour nal of s, MESMM
| mmge Segm Recent Arts and
entation Technol ogy Sci ence

usi ng and Engi ne Col | ege,
Fuzzy C ering Sirsi,

Means (1 IRTE) I ndi a

Clustering
An Vi jayal a I nt er nat 2019 1 1 Dept. of
Efficient | xm Hegde i onal El ectronic
| mage Jour nal of s, NMESMM
Denoi si ng Recent Arts and
Met hod Technol ogy Sci ence
based on and Engi ne Col | ege,
Bi | ateral ering Sirsi,
filter (1 IJRTE) I ndi a
Mbdel and
Nei ghshrin
k SURE.
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem 1 5 Nl 3
nar s/ Wor kshops

Present ed 2 Nill Nill Nill

paper s

Resour ce Nill 1 Nill Nill

per sons

View File
3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
One day Yoga NCC 4 103
pr ogr ame
Tree Pl antation NCC 4 25
pr ogr amre
Bl ood donati on NCC, NSS, Red- 5 100
canp Cross, and Rangers
Rovers Unit
“Mega Job Fare” Car eer Gui dance 40 189
was organi zed at and Pl acenent Cell
t he col |l ege canpus.
More than 23



https://assessmentonline.naac.gov.in/public/Postacc/Index/7926_Index_1609439940.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7926_Faculty_participation_1618402102.xlsx

conpani es
parti ci pated.

A programre on Dept of GCeography 7 100
‘Heritage and
culture from
Envi ronnent al
Per specti ve’

Reachout Program Dept of Geography 2 109
to School s

Nature study in Dept of Ceography 1 12
Kannmane and
interview with an
envi ronment al i st
Shi vanand Hegde

Kal ave
Gur upoor ni ma Dept of Misic 3 50
Musi ¢ Fest
Shar ada Vandana Dept of Misic 3 75
and Pooj a progranme
State | evel Dept of Misic 3 50

Cl assical Misic
fest and nusic
conpetition

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ni | Ni | Ni | Nill
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachha NSS Swachhat a 2 100
Bhar at h Abhi yan Abhi yan
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From

partnering

Title of the
linkage

Nature of linkage

Duration To ‘ Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7926_Extension_1609439153.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7926_Awards_for_extension_1609322187.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7926_Students_in_extension_1609322710.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7926_Collab_activities_1609322816.xlsx

institution/
industry
/research lab
with contact
details
Direct Use of P. C. JABI N 04/ 06/ 2019 07/ 06/ 2019 R Y.
Muffl e COLLEGE, Kol ekar
furnase for HUBBALLI
t her mal
heati ng
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | 31/ 12/ 2020 NA Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
12. 97 11.15
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e-1lib Partially 16. 2 2011

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 54115 5489111 167 63789 54282 5552900
Books



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7926_Linkages_1609401371.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7926_MoU_1609323219.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7926_augmentation_details_1609414380.xlsx

434 113280 23 32758 457 146038
Ref erence
Books
Jour nal s 30 37205 26 28950 56 66155
e- 6000 5900 1 5900 6001 11800
Journal s
CD & 332 Nl Nl Ni |l 332 Ni |
Vi deo
Li brary 1 6500 1 6500 2 13000
Aut onmati on
Weedi ng 3563 54878 Nl Nill 3563 54878
(hard &
soft)
O hers(s 18079 845044 Nl Nl 18079 845044
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 31/ 12/ 2020
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 98 2 2 2 2 6 100 0
g
Added 2 0 6 0 0 2 100 0
Tot al 100 2 8 2 2 8 200 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ &BPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

http://nil.com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/Library/7926_Library_1609326500.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7926_e-content_by_teachers_1609326580.xlsx
http://nil.com

48. 6 42. 56 4.63 3.03

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The departnents viz. Chem stry, Physics, Electronics, Conputer Science,
Bot any, Zool ogy, Biotechnol ogy, Ceography, Journalism Misic, History(

Ar chaeol ogi cal nuseun) are well equipped with the basic ammesties needed to
carry out the experinental |earning as per the curriculum Al the departnents
i nvol ve their students in various projects/assignnents apart fromtheir regul ar

practical sessions, wherein they will be making the best use of the existing
lab facilities. College Library helps the students to neet the new chal |l enges.

In order to satisfy the varied acadeni ¢ and extracurricul ar needs of the
students and the teachers, our college Library has collected a wide variety of
books over the years. It has a good collection and nultiple copies of Textbooks
and Reference Books. General books, Rare books, Journals, and Newspapers are
al so nade available to the needy. The induction programusually done for the
first year students at the beginning of the semester helps themto better
understand the role of the library. The Library provi des UGC Book Bank Schene,
Xerox facility, Od Question Papers, Separate Reading Roomfor Boys and Grls,
Di splay of New Arrivals, free Internet, and other facilities to the |earners.
The coll ege has enroll ed under the NLIST program hence the staff and students
can have access to the E-resource fromthe Library. Al the Library activities
are assisted and supervised by the library conmittee nmenbers. As we know t hat
the ‘sports’, play a pivotal role in shaping one’'s personality and good health,
that’ s why we have proper equipnents for all the major sports for both outdoor
I ndoor ganes. An indoor sports conplex was nade avail able to the stakehol ders.

The new sports conpl ex abodes various indoor ganes |ike Table Tennis (T.T.),
Chess and Ball badnmi nton. The institution also conprises a big open ground in

the canpus, wherein outdoor ganes |ike Volleyball, Cricket, and all Athletic
ganes are practiced. In addition to the Coll ege ground, we have easy access to
the district stadiumwhich lies next to the college. Students are notivated to

participate in all the sports activity and also the coll ege conducts yearly
sports events wherein even teachers participate and encourage the students.
Al nost every year our students used to bag the credit as ‘University Blues in
one or the other ganes |ike Chess, TT, BBT, Volleyball, etc., and represent the
university in various higher-level tournanments. Drinking water points are nade
avail able to all students in various places. Ladies hostel for girl students is
made available this facility will help those students who cone fromrura
areas.

http://mmcartsandsciencesirsi.co.in/facility.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Endownent 81 129800
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal 1. Vi dyashree (Fee 245 650984
concession), 2.ST
Schol arshi p
(Govt.of India), 3.
SC Schol arshi p



http://mmcartsandsciencesirsi.co.in/facility.php

(Govt. of India)

b) I nternati onal

Ni |

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 21/ 06/ 2019 12 NSS, NCC, RED
CROSS
Ment ori ng 02/ 08/ 2019 826 Ment or Teachers

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Wor kshop 132 132 Nill Nill
on “How to
prepare for
I AS and KAS
Conpetitive
exam nati ons
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

Ni |l

Nill

Nl

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Nameof
organizations
visited

Number of
stduents placed

Number of
stduents placed

Number of
students
participated

Enpl oynent
canpus
sel ection by
M N. C.s on
Mega Job
Fare: Magna
| nf ot ec,
Mot her son
Sum System
Ltd.,
Nagashant i

189

Nill W pro

11 6



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7926_Scholarships_1609329649.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7926_Development_Schemes_1609379763.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7926_Guidance_1609336504.xlsx

Groups., Air
t ech.,

Sr ant uddi
Servi ces,
Crystal
Sof t war e,
L.MWnd
Power ,
Cat al an
I ndi a Auto
Parts Pvt,
Ltd., SCODWE
S-Sirsi,
B.S.L.India
P

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 137 B. A, Physi cs, B. Ed- 64. ,
B. Sc., M Sc. Chemi stry, K. U. Dhar wad, M A - 24,
Mat hemat i cs, S. M Sc. - 46.,
El ectroni cs, D.M Ujare, M Lib -01,
Bot any, Biot | A V. Baliga Law 01,
echnol ogy, Col | ege of Par macy- 01.
Ceogr aphy, Educati on
Soci ol ogy, Kunt a,
Journalism |Kumar eshwar a
Hi story, col | ege of
Kannada, Educati on,
Engl i sh Hangal ,
Bangal ore
Uni versity,
Mangal or e
uni versity,
J.S. S
Col | ege
Dhar wad, Law
Uni versity,
Jain
Uni versity.
Shi vaj i
Col | ege,
Bada,
Kar war .
K. S G
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7926_Placement_1609392454.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7926_Progression_1609343389.xlsx

SET Nill

SLET Nill

GATE Nill
GVAT Nill

CAT Nill

GRE Nill
TOFEL Nill
Cvil Services Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

7. Online Essay State Level 30
conpetition was organi zed
by Dept. of History in
association with | QAC on
the topic “Covid-19 and
Chal | enges of
rejuvenating Tourisni on
08- 06- 2020.

6. Online Essay State Level 30
conpetition was organi zed
by the Dept. of English
in association with | QAC
on the topic “Enhancenent
of Student’s Know edge
and skills, during the
| ock down” on 07-05-2020.

5. “Chem Forunt Uni versity Level 60
organi zed 26t h Annual
Conference: An One Day

Uni versity Level Function

on 08-03-2020.

4. Department of Misic State Level 100
organi sed one day “State
| evel Music and Dance
conmpetition” on
03- 03- 2020.

3. “Chem Foruni: Uni versity Level 58
Conmpetitions (El ocution,
Special Lab Quiz, Pick n

Speak and Essay) were
conducted by Dept. of
Chemi stry on 20-02-2020.

2. The 1 QAC arranged District Level 45
‘One day one day
wor kshop’ on: “Choice
Based Credit Systeni for
t he degree Col |l ege
| ecturers of Utara
Kannada District, on



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7926_Qualifying_1609349246.xlsx

08- 02- 2020.
1. Kabbadi tournament Col | ege Level 50
was organi sed on
01-02- 2020.
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nat i onal 1 Nl BA | 41 SUMANTH
Uni versity BHAT
Bl ue
2020 Nat i onal 1 Nl Msc | 14 SHASHANK
Uni versity R BHAT
Bl ue
2020 Nat i onal 1 Ni Il BSc |11 RESHVA P
Uni versity 53 SHET
Bl ue
2020 Nat i onal 1 Ni Il BSc |11 PREETI
Uni versity 37 HEGDE
Bl ue
2020 Nat i onal 1 Ni Il BSc | 87 SAVARTH
Uni versity N BHAT
Bl ue
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ representatives are selected by the college election during the
begi nning of the odd senesters. Anpng the class representatives, final year
representatives of B.A and B.Sc. are elected as the general secretaries for
uni on and gynkhana respectively. Grls’ representatives fromeach class are

sel ected by the Principal based on their academ c and overall performances. Al
the representatives are put into various conmrmittees such as Arts circle,
Literary circle, Social science forum Science-Forumand Sports, forned in the
college. Al these representatives actively participate and help in the snooth
conducting of various progranms organized in the institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :
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5.4.4 — Meetings/activities organized by Alumni Association :

the Alumi neet

year

col | ege,

During the Founders Day Cel ebration, t
is also held. Along with the al umi

a noted alunmmus is felicitated on the same occasi on.

function of the
neeting, every

hat is the Annual

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

words)

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

The Institution is practicing decentralization and participative adm nistration
and managenent, through the del egation of authority and provi des operationa
autonony to the departnents and various committees. Thus our institution has

been practicing a decentralized governance system The principal holds regul ar

meetings with teaching and non-teaching staff and ensures the total

participation of all concerned nenbers. At the beginning of every year, various
committees are fornmed, the responsibilities are assigned and comunicated to
the faculty by either staff nmeetings or the notices. The institution provides
operational autonony to various conmittees and it also initiates the proposals
for academ c, administrative, and devel opnmental activities. These proposals are
subnmitted to higher authorities for further action. The institution del egates

authority and provi des operational autonony to the departnents and thus it
decentralizes the governance system The office adm nistration of the college

is headed by the office superintendent followed by FDA, SDA, and the nenial

staff who are assigned with their respective work. The college also pronptes a

culture of participative nmanagenent. The institution is practicing a culture of
scientific participative managenment with the active participation of faculty

menbers in the conduct of the regular activities of the college at various

| evel s. The institution pronotes the system of participative managenent wherein
every stakehol der has the freedomto express their opinions. The Managenent is
al ways open to discussion wth the teaching and non-teaching staff which, in

turn, encourages the involvenent of the staff in the inprovenent of
effectiveness and efficiency of the institutional process. The Principal wth
the Heads of the Departnents di scusses the needs, problens, and suggestions to

i mprove the educational quality and infrastructure inprovenents to talk to the

managenent for further action. The teaching and non-teaching staff are
represented in the college comrittees due to participatory nmanagenent. The
col l ege involves and allows the faculty nmenbers to participate voluntarily with
i nvol vement in every work including the preparation of the NAAC report. There
are various committees constituted to nanage different institutiona
activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Details

The Library recogni ses the inportance
of functioning in a thoroughly
prof essi onal way taking into
consi deration the interests of al
departnents. The Library Conmittee
consi sts of the Principal as
Chai rperson ai ded by a Convenor, senior
faculty and the Librarian as Secretary

Strategy Type

| CT and Physi cal
| nst runent ati on

Li brary,
Infrastructure /




of the Conmittee. The Committee al so
has representatives from each
departnent for one academ c term or
The Library Commttee works on a
rotational basis of faculty
i nvol venent. These faculty
representatives report back to their
respective departnents on all the
i ssues di scussed, funds all ocated, new
journals subscribed to and they al so
encour age nenbers to suggest nanes of
books to be included. The faculty
menbers of the commttee also play an
important role in coordinating the
Library Orientation for the new
entrants. This enables the Librarian
and the Library staff to neet student
bat ches and introduce themto the easy
nmeans of accessing the books on the
shelves as well as avail able online
resources. The Library Comm ttee takes
the lead incepting strategic directions
for all aspects of the Library services
and operations. It neets regularly to
engage with all the issues related to
student requirenents fromthe Library
as resource, and endeavours to
prioritise funds judiciously in order
to nmake the process and operations of
the Library student friendly. The
Library Comm ttee pays attention to the
needs and intellectual aspirations of
the students who are enabled by this
val uabl e resource towards maintaining
worl d cl ass academ ¢ standards. Library
Managenent Software systemis
incorporated with | atest technol ogi es
that enables Library to serve its users
nmore efficiently. The Library has a
wi de col |l ection of Books, Journals,
Audi o-vi deo materials, photocopying
News Papers, Rare books, e-

nor e.

facility,
resources, previous years question
papers etc.
Research, | nnovati ons and Extensi on.

Research and Devel opnent
The research policy of the college ains

to create and support a research
culture anong faculty and students for
enri ching and enhanci ng prof essi onal
conpet ency. Researchers are encouraged
to undertake socially rel evant
i nnovative research. The coll ege
encour ages faculty nmenbers to undertake
consul tancy services to support
ext ernal engagenents that facilitate
know edge and technol ogy transfer. In
l[ine with the vision of our institution
i.e. “Nation building through




enpowering the youth”, the extension
activities enconpass Gender Concerns,
Heal th and Nutritional Care,
Educati onal Sustenance, Environnental
Conservation, Career and
Ent repreneuri al Gui dance and Community
Interactions. The Ceneral |ibrary and
the departnent |ibraries provide a host
of books, journals, nmagazines and other
publications. The departnents offer
extension activities and soci al
awar eness progranmmes to nei ghbour hood
vil | ages.

Exam nati on and Eval uati on

As the internal evaluation systemfor
various courses and programes i s being
done under the guidelines prescribed by
the affiliating university. Apart from
the sessional exam nations, sone
departnents al so adopt certain interna
eval uation procedures |ike student
sem nars, class tests, hone
assignnents, etc. It is ensured that
t he sessional exam nations are carried
on snoothly and in a hassle free
manner. A designated conmittee is
appoi nted by the Principal, which is
responsi bl e for preparing a subject
wi se exam nation routine for the
various academ ¢ departnents. The
sci ence departnents normally hold
internal practical exam nations as per
this prescribed routine, but sonetines
make slight adjustnents under
unwarranted circunstances and as per
conveni ence of the students. The
committee al so undertakes the
responsi bility of sending bl ank answer -
script booklets in the required
gquantities to the individual
departnents well ahead of the
exam nation schedule. The invigilation
duties on the exam nation dates are
given by the faculty nmenbers fromthe
respective departnents. The answer
scripts are evaluated at the
departnental |evel and the nmarks
retained till the termend
exam nations, when it has to be sent to
the university.

Teachi ng and Learni ng

St udent centric nethodol ogi es such as
active | earning, cooperative | earning,
proj ect based | earning, experiential

| earni ng, bl ended | earning and ot her

| CT based | earni ng nethodol ogi es are
ef fectively inplenented. Teaching aids
i ke LCD projectors and smart boards
are effectively used in the cl assroomns




to suppl enment the classroom teaching.
Departnents invite academ c experts
fromoutside to share their expertise
for the benefits of the academ a. Field
trips and internships help the students
to gai n handsonme experience. In the
sci ence departnents wei ghtage is given
for practical courses which enhance
their skills and help themto acquire
applicative know edges. Virtual I|abs
used in Science departnments enhance
| earni ng by doing nore efficiently.
Charts and nodel s used in science
departnents hel p devel opi ng concept ual
know edge. Ethics and Human val ue
ori ented programres contributes for the
overal | personality devel opnent of
students. Yoga classes are conducted
for nmental and physical well being.
Subj ect oriented extension programmes
undertaken at the department |evel give
a live experience with students com ng
to know the realities at the field
I evel. Industrial tours organized for
the benefit of the students give them
the right exposure they need and give
t hem experiential |earning.

Curri cul um Devel opnent

The Vision, Mssion, CGoals and
bj ectives of the institution reflect
the nature of governance and deci sion
meki ng bodies of the institution. The
governance of the institution is
carried out with the support of
statutory bodies constituted as per the
norns. Devel opnment in Teaching and
| earni ng Research and devel opnent
Conmuni ty engagenent Human resource
pl anni ng and devel opnent | ndustry
interaction and Internationalization
are executed systematically. The
Institution has adapted itself to e-
governance. The administrative unit is
conpl etely automated. Al notifications
fromDirectorate of Collegiate
Educati on, Regional Joint Director,
Uni versity and the Managenent and at
Col l ege |l evel are in e-node including
financial issues. Snooth functioning of
any institution depends on the
resol utions and inplenentation of the
m nut es discussed in the respective
bodi es/cel l s/ comittees. The Coll ege
has constituted different cells and
conm ttees for the successful
i npl ementation of the resolutions. The
Col | ege provides both statutory and non-
statutory wel fare neasures for the

benefit of the faculty and the




supporting staff. The | QAC being the
central body within the college
monitors and reviews the teaching
| earni ng process regularly. It
encourages the faculty to adopt new and
i nnovati ve approaches to facilitate
teaching- |earning process . Faculty
are encouraged to undertake m nor and
maj or research projects and publish
their findings in research journals.
Per f or mance apprai sal system of the
staff includes - Student feedback, Peer
f eedback, Feedback from parents and
al umi, Self-appraisal report and Exit
anal ysis. The Sel f-Appraisal Report
(SAR) of all Non-teaching staff is
taken on annual basis using structured
guestionnaire. Based on the perfornmance
and t he feedback, the Principal takes
personal interest in guiding them The
Fi nance Committee constituted as per
the UGC gui delines, neets regularly and
prepares strategy for resource
nmobi | i zation with the consent of the
Managenent .

Human Resource Managenent

The coll ege believes in holistic
devel opment of students. It provides a
nunber of opportunities to participate

in co-curricular and extension

activities. It supports the students
both financially and academ cally.

Gover nnment and non- Gover nnent

schol arshi ps are nade available to
students. Renedi al programmes are
offered to the students with poor
academ ¢ performance. Students are
encouraged to participate in cultural
and sports activities. Gievance
Redressal Cell ensures equity, safety
and support to students. Effective
ment ori ng system provi des counsel ling
to students. The literary potential of
students are tapped by the cul tural
commi ttee and quiz club by conducting
conmpetitions regularly. Awareness on
soci al responsibilities is created and
Nat i onal consci ousness i s pronoted by
canmps organi zed by NSS, NCC and Scout
and Qui des. Yoga classes are conducted
for physical and nmental well being.
Intensive training is given to NCC
students to participate in RD parade
and every year our students participate
in the parade. The training and
pl acement cell organi zes canpus
interviews. It acts as a facilitator
bet ween students and enpl oyers.. Every
academ c year the renowned al umae are




invited as resource persons to share
their expertise in the sem nars,
conferences and wor kshops. The Al ummi
Conmittee functions effectively to
strengthen the ties between the
institution and its alummae. Every year
neetings are conducted and the visit of
our alumae is a great source of

i nspiration and support to the college.
Feedback on curriculumis collected
from outgoing students and their
suggestions are incorporated during
institutional inprovement process.

I ndustry Interaction / Collaboration Pl acenent Conmittee of Coll ege

provi des students with exposure to
resune writing, soft skill training and
enpl oynent opportunities. ¢ Companies
are invited to conduct interviews,
of fer internships and hold tal ks and
di scussi ons. Mega Job fair was
organi sed in the canpus. Mre than 25
conmpani es arrived and recruited nore
t han 150 candi dat es.

The institution has a transparent and
wel | coordinated adm ssion system The
col l ege prospectus is provided to the
aspirants with the application formfor
adm ssion. It includes all the
necessary information about the
institution as well as courses offered.
The fee structure is determ ned by the
Managenent. The Admi ssion conmmittee is
al ways avail abl e during adm ssion tine
to guide applicants to select the
course suitable to them The coll ege
being affiliated to Karnataka
Uni versity, adm ssions to all courses
are effected in accordance with the
Uni versity rules, regulations and
gui delines. Admission to M Sc. course
is done under the University quota and
Managenent quota. For the Managenent
quot a, students are sel ected through
proper scrutiny.

Adm ssion of Students

6.2.2 — Implementation of e-governance in areas of operations:

Details

E-governace area

Pl anni ng and Devel opnent We have inpl emented E-Governance in

the planning and devel opnent activities

of the college. Information and

communi cation technology (ICT) is used

for strengthening, admnistration, and

managenent of the day to day activities

of the college. W have used E-
governance in the process of

regi stration, adm ssion, student

information, classroom allocation,




class recording, tinetable preparation
transport, attendance, library, salary
and expenses, exam nations,
performance, grades, hostels, etc.

Adm ni stration

Admi ni stration Student data is
mai nt ai ned online. Each student can
view their academ ¢ data throughout the
year. A student admi nistration software
is being used for recording and
mai ntai ni ng the student data. The
service record of teaching and non-
teaching staff is nmintained. Finance
and Accounts are done online. The
students deposit their fees online.
College is using Tally ERP 9.0 for
mai nt ai ni ng the books of accounts and
software for salary dispersal. The
statutory dues are paid online in a
tinmely manner. Examination forns are
filled online and their admt card is
generated online. Internal assessnments
of the students are available in soft
copy. Pl anning and Devel opnent
Ti met abl e and academ ¢ cal endar are
pl anned and saved in digital form

Fi nance and Accounts

The institution is continuously
upgrading digital applications in
various areas of functioning. For the
snoot h functioning of accounts, office
software is used. The entire noney
transaction is made cashl ess. Students’
fee is collected online. Al the
payments are done through Bank accounts
and salaries to all the enpl oyees
i ncluding guest- faculty are credited
to their accounts.

Student Adm ssion and Support

The Institution has been using the
Col | ege Automation system This system
has enabled to generate merit lists
before the comencenent of the
adm ssi on procedure and has al so
facilitated in live display during the
adm ssion process. Information rel ated
to various student-rel ated paraneters
viz. students list, caste-w se students
list, gender-w se students list, ngjor
subj ect-w se students |ist, subject
conbi nati on-wi se student |ists,
regi strati on nunber-w se students I|ist,
religion-wse students list, hostel
boarders list, institution |ast
attended, etc. can be obtained through
use of this information system For
keeping details pertaining to financial
transactions, the Tally Accounting
Software has been in use. The online
adm ssion systemintroduced fromthe




paynent .

phot os,

academ c system 2019-2020. The system
so adopted has provisions for
pertinent docunents,

upl oadi ng
and online

Exam nati on

paper,
facul ties.

al | ot nent,

Excel .

Al l

Al l

gr oups.

for
exam rel at ed

For the preparation of question
MS Word is used by all
The exam nation committee
uses M5 Word MS Excel
t he exam nati on.
docunents |ike Tinetable,
student attendance,
val uati on sheets are prepared in M5
questi on papers are
submitted to the exami nation comrittee
by faculty through email.
related notifications are conmuni cat ed
to students faculty through What sapp

conducti ng

room

The exam

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ni | NA NA Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Ni | Trai ni ng Nill 8
Program [31/01/2020 |31/01/ 2020
for Ofice
staff and
Li brary
staff of
t he
Col | ege
2020 District Ni | 45 Nill
l evel 08/ 02/ 2020 |08/ 02/ 2020
Wor kshop
on Choice
Based
Credit Sys
t em( CBCS)
for UG
Cour ses.
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View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Course in Life
Sci ence
Organi zed by
UGCHuman
Resour se
Devel opnent
Centre: Osmani a
Uni versity,
Hyder abad

11/ 09/ 2019

25/ 09/ 2019

15

Onl i ne
Refresher
Course in

Chem stry for
Hi gher
Educati on

01/ 09/ 2019

26/ 02/ 2020

105

Facul ty
Oientation
Program
organi zed by
UGC (M nistry
HRD) Sout h- West
Regi onal
Ofice,
Bangl ore.

30/ 05/ 2019

01/ 06/ 2019

UGC Sponsor ed
I nter
Di sciplinary
Ref r esher
Course in
| ndi an
Languages
Organi zed by
t he UGC Human
Resour se
Devel opnent
Centre:
Kar nat ak
Uni versity,
Dhar wad

14/ 02/ 2019

06/ 03/ 2019

21

One Week Tr ai
ni ng- cum
Wor kshop on
Testing and
Eval uati on and
Question Item
Witing in
Hi ndi,

02/ 03/ 2020

06/ 03/ 2020
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conduct ed by
Nat i onal
Testing Srvice-
I ndia, held at
Centr al
Institute of
I ndi an
Languages,
Mysor e.

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Ni Il Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. ME S Enpl oyees co-
operative society has
been contributing for the
wel fare of the enpl oyees
bot h teachi ng and non-
teaching. Different
facilities |ike Recurring
Deposits, Fixed Deposit,
Savi ngs account and al so
loan facilities |ike
ener gency | oan, Short
termloan and Long term
l oan up to Rs 5,00, 00000
have been provided to the
enpl oyees. 2. For guest
faculty and al so for non-
teaching staff appointed
by the managenent P.P.F.
facility is provided. 3.
State enpl oyees’ group
I nsurance facility is
extended to the
enpl oyees.

1. ME S Enpl oyees co-
operative society has
been contributing for the
wel fare of the enpl oyees
bot h teachi ng and non-
teaching. Different
facilities like Recurring
Deposits, Fixed Deposit,
Savi ngs account and al so
loan facilities |ike
ener gency | oan, Short
termloan and Long term
[ oan up to Rs 5, 00,00000
have been provided to the
enpl oyees. 2. For guest
faculty and al so for non-
teaching staff appointed
by the managenent P.P.F.
facility is provided. 3.
State enpl oyees’ group
I nsurance facility is
extended to the
enpl oyees. 4. Duty
uniformis provided to
non-teaching staff by the
managenent .

1. Healthy and hygienic
m d-day neal is provided
to all the students in a
subscri bed price inside
the canpus. 2. Acci dental
group Insurance facility

is provided to the
students. 3. Genera
Heal t h checkup prograns.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit:
t he managenent,

The col |l ege conducts interna
Two prof essi onal
personally visit and check the financi al
transacti ons,
regardi ng the appropriate nmanagenent
audi t of the financial

authenticity of accounts and financia
used to be given to the coll ege accountant
of accounts if found necessary. The externa

and ext ernal

fi nanci al
audit experts are designated as Revisers by

audits as per norms.

status and
periodically. Guidance

transactions of the college has been entrusted to a reputed Chartered An
accountant by the nane of Shri Uday Swadi audits all the financial transactions
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of each financial year and prepares the annual audit report every year. The
Governnent audit of financial transactions is also done periodically

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Moder n Educati on 6544624 Mai nt enance and sal ary
Soci ety, Shri Durgaprasad grant and Endownent

Ni | kund, K V Hegde
Kanagod, Manjunath R
Hegde ||| umane

View File

6.4.3 — Total corpus fund generated

6544624

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No NA Yes Vi ce-
Princi pal
Admi ni strative No NA Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Though the official Parent-Teacher Association is not constituted, activities
are conducted in this regard: 1. The Principal and Adnission Conmittee Teachers
interact with every parent at the beginning of the academ c year and inform
themregarding the college and the courses offered. Also, the conmittee |istens
to the suggestions given by the parents. 2. During Mentoring the students, the
Ment or teacher interacts with the parents of his / her nentee students if found
necessary. 3. For any cases of attendance shortage identified at the beginning
of the senmesters, the Principal asks the students to invite their parents to
the college. The principal discusses the issue with such Parents and al so makes
theminteract with the subject teachers to solve the issues.

6.5.3 — Development programmes for support staff (at least three)

The principal and the Coll ege Subcommittee occasionally make informal neetings
with the support staff. They used to guide themregarding the work culture and
al so address their grievances. Supporting staff working in the office are
gui ded by the Principal and office superintendent, whereas those working in the
different science |aboratories are trained suitably by the respective Heads of
the Departnents.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Rai nwater harvesting project at MES Ladi es Hostel is Successfully conpleted
and it started operating fromthe current rainy season. This nmega project has
been inplemented as the best renmedy for the water problens at the Hostel during
summer. This will recharge the groundwater |evel of the surrounding vicinity.
2) The arrangenent has been done to provide a healthy and hygi eni c m dday neal
facility inside the canmpus at a subsidized price for the students of the
college. 3) Initiatives have been taken to enhance the know edge | evel of the
| earners by introducing new strategies in teaching nethods. Efforts have been



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7926_Funds_or_Grants_1609398499.xlsx

devel opnent .

made to develop skills anmong the | earners focusing upon orienting themin skill

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From
initiative by IQAC |conducting IQAC

Duration To

Number of
participants

2019 Wor kshop 05/ 07/ 2019 05/ 07/ 2019
on How to
prepare for
| AS KAS
Conpetitive
exam nati ons
, organi zed
by the
Carrier
Cui dance and
Pl acenent
Cell for the
final year
students of
BA and BSc.
The
Assi st ant
Conmi ssi oner
of Sirsi,
Shri Eshwar
U | agadd
| ead t he
sessi on.

05/ 07/ 2019

132

2019 Carrier 06/ 06/ 2019 06/ 09/ 2019
Gui dance
Cel |
organi zed
canpus
i nterview
for B. Sc.
B. A Fina
year
st udent s:
Sai cooper HR
Ext ensi on
Pvt. Ltd.
Bengul uru
conpany was
parti ci pated

06/ 09/ 2019

179

2019 16/ 09/ 2019 16/ 09/ 2019
“Bhoom ka” -
Ladi es

06/ 10/ 2019

62




Forum
organi sed a
21 days
skill based
traini ng
programe on
“Fashi on
Desi gni ng”
by Snt.
Ar chana
Nai k,
Advocat e
Sirsi.

2019

“Mega Job
Fare” was
organi zed at
the col |l ege
canmpus. More
t han 23
conpani es pa
rticipated.

29/ 12/ 2020

29/ 12/ 2019

29/ 12/ 2019

189

2020

Counsel l'ing
progr ame
was arranged
by Mahil a
Sant wana
Vedi ke: on
“Anti drug”,
by Kunari
Veenaji, Dr.
Vi j aynal ani
Ramesh Snt .
Sandhya
Kur adeker,
for B.A |
year

st udent s.

27/ 01/ 2020

27/ 01/ 2020

27/ 01/ 2020

50

2020

Veenaji, Dr.

Counsel |'i ng
pr ogr amre
was arranged
by Mahil a
Sant wana
Vedi ke: on
“Anti drug”
by Kumar i

Vi j aynal ani
Ramesh Snt .
Sandhya
Kur adeker,
for Ladies
host el
student s

28/ 01/ 2020

28/ 01/ 2020

28/ 01/ 2020

100

2020

Book

05/ 02/ 2020

05/ 02/ 2020

05/ 02/ 2020

250




Exhi bi ti on
was arranged
by Library

2020

The | QAC
arranged
‘One day one
day
wor kshop’
on: “Choice
Based Credit
Systent for
t he degree
Col | ege
| ecturers of
Uttara
Kannada
District.

08/ 02/ 2020 08/ 02/ 2020

08/ 02/ 2020 45

2020

“Educat i on
Expansi on
Experi ment”
an extension
activity was
organi zed by
t he Sci ence-
Forum
wher ei n
B.Sc. |V
Senmest er
student s
went to the
predet erm ne
d near by
H gh-school s
and took the
interactive
classes to
t he schoo
chi |l dren.

12/ 02/ 2020 12/ 02/ 2020

12/ 02/ 2020 200

2020

Depart nment
of Misic
organi sed
one day
“State | eve
Musi ¢ and
Dance conpet
ition”.

03/ 03/ 2020 03/ 03/ 2020

03/ 03/ 2020 100

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female Male



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7926_Quality_Initiatives_B_1618021209.xlsx

Anti drug and 27/ 01/ 2020 28/ 01/ 2020 85 Nil I
Gender equity
counsel i ng
program for BA
I st and Ladies
host el
students.
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
An eco-friendly canpus was created and sustained with clear-cut goals and
priorities in the managenment of water resources, energy sources, and
preservation of the flora. 1. Maintaining the scientific rainwater harvesting
project done in the previous year. 2. Adopted waste collection and di sposal
system 3. Sol ar panel power project, installed upon the roof of the | adies
hostel in the previous academ c year, along with the Rotary club Sirsi, is
under good nmai nt enance.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nill
Ranp/ Rai | s Yes Nill
Braille No Nl
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nl
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any ot her simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/ 06/ 2 365 Lab to Banana 2
019 Land Ti ssue
cul ture
2020 1 1 12/ 02/ 2 14 Up- gr ad 200
020 Education |Jati on and
Expansi on |advancene
Experinmen|nt in the
t (Prashi | subject
kshana is given




Prasarana| to the
Prayoga) hi gh
school
students
by our BA
and BSc
St udent s.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Col | ege Prospectus 01/ 05/ 2019 ? Vision of the
institution. ? M ssion of
the institution. ? Ofice
timngs. ? Managenent
structures. ? Information
regardi ng Teaching staff
menbers. ? Information
regardi ng Non teaching
staff. ? Information
regardi ng Tenporary
teaching staffs ?
I nformati on of Varada
| adi es hostel staffs. ?
Supporting co curricular
activities. ? Available
Educational Facilities. ?
Under gr aduat e adni ssi on
i nformation. ? Supporting
di pl oma courses. ? Fees
structure. ? Information
regardi ng attendance. ?
Infrastructure of
Li brary. ? Sports
activities. ? Information
regardi ng Exans. ?
Avai | abl e speci al dipl oma
courses. ? Anti raging
act 1982. ? Conci sion and
schol arshi ps. ?
bj ectives of the

institute.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Mor ni ng t hought / 03/ 07/ 2019 17/ 02/ 2020 76
story
Mor ni ng Prayer 17/ 06/ 2019 13/ 03/ 2020 826
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
? Most of our Students and Staff are using eco-friendly transit nodes, |ike

Bi cycl es, Public Transportations, and Pedestrian friendly roads. ? Mnim zed
pl astic usage on the canpus. ? Digitalization of the office adm nistration and
t hereby gradual reduction in the usage of Papers. ? G een |andscape enbedded



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7926_Inclusion_1609411394.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7926_promotion_activities_1609412317.xlsx

with the Medicinal plants garden

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Mentor system WMbdtive:- 1. Constant vigilance over students’ perfornance. 2.
To maintain a reliable relationship between the students and the teachers. 3.
Students counseling and redressing their grievances. 4. To create a cordi al
environment in the college for the students. 5. To maintain discipline in the
college. 6. To facilitate and provi de gui dance as well as encouragenent for the
i ntegral devel opnent of the students. 7. To give personalized attention to the
students and help themto feel confortable in the institution. 8. SWOT anal ysis
of each and every student notivates and gui des themto pursue their individua
career goals. The context: The students admitted to our institution canme from
di f ferent backgrounds and places with a vision of a bright future. But nost of
them came fromrural areas and are generally shy and i nexpressible although
they were equally talented as the other students. In order to provide persona
attention to such students as well as guide themin both academ c and co-
curricular activities nentor systemwas set up. Al so to provide equa
opportunities with updated career guidance to each and every student, the
mentor systemwas a milestone in their personality devel opnent. Students of
this age are very much prone to external tenptations so continuously keeping an
eye over their activities and guiding them about what was right and wong on an
i ndi vidual |evel was a nust. The nmentor systemin this natter hel ped the
students very well and kept them focused on their goals. Practice: Goups of
five students were nmade and each group was allocated a teacher who nentored
them The nentor teachers were in contact with themon a regular basis for the
entire three years of their graduation. They continuously nonitored their
attendance, academnic performance, and extracurricular activities. A mentor book
was mai ntai ned by the teachers in which the bio-data of the nentee students and
their academ ¢ performance in all the senmesters (including internal
exam nations) are recorded. Periodic but informal counseling sessions were held
at the discretion of the nmentor to redress the grievances of nentees. There
were informal interactions with the parents wherever needed by the nmentors. The
SWOT anal ysis of the students was nade by the nentor teacher. This hel ped the
students in their overall devel opnent as well as to nmake the right decisions
related to their |life and career. Evidence of success: the follow ng outcone
has been witnessed: ¢ Increase in students’ attendance. ¢ Positive progress in
students’ performance. ¢ Students’ behavior inproved. ¢ Hel ped many of the
students to make use of the resources and facilities to the fullest extent. -
The sense of bel ongi ngness in students towards college was inmproved on a
remarkabl e scale. 2. Monthly report system Goal: ¢ To help the Teachers
schedul e and track their teaching plan. « ldentification of the efforts to
impart quality education. ¢ Docunmentation, thereby encouraging the innovative
practices of faculty as well as students. The context: The Karnatak University,
to which our college is affiliated, is follow ng the senmester system of
education. It is mandatory to cover the university syllabus effectively in the
stipulated tinme. Co-curricular activities should also be given equal inportance
to the overall devel opnent of the students. It is really crucial to devel op an
interest in the subject within a short span of tine. |Innovative techniques |ike
sem nars, project work, assignnments, brainstormnm ng sessions, group discussions
are very essential for the students to better understand the subject as well as
to cope with the current conpetitive world. Efforts have been made by the
faculty to neet these requirenents. To identify the efforts and to track the
schedul e, the Monthly report system has been inplenented at the coll ege.
Practice: The Academ c cal endar is prepared at the begi nning of the acadenic
year and the sanme is informed to the students and faculty. The nonthly teaching
plan is made by respective teachers and conmunicated to the learners in




advance. The nonthly report is prepared by each of the departments which
contains the details of students’ attendance shortage, nunber of classes taken
by the faculty, special activities that are done to enhance teaching quality,
and achi evenents of students/faculty. This docunent is submtted to the
Principal at the end of each nonth and then is given to | QAC for centralized
noni toring. The sane is then discussed in the HODs' neetings, and the neeting
m nutes are conveyed to the managenent in the binmonthly neeting of the college
subcommi ttee. Respective neasures are suggested to the correspondi ng
departnents to overcone the di screpancies. Evidence of success: the nere
docunentation witnessed the follow ng outcone: ¢ Teachers have becone conscious
to cover the planned topics in the stipulated tine. ¢ Innovative teaching
techni ques are practiced by the teachers. ¢« A better understanding of the
concept by the students. ¢ Overall inprovenent in the teaching quality. -
Recognition of students’ achievenents in different areas.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://mtartsandsciencesirsi.co.in/ticker/Best%0Practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi sion: Nation Building through Human Resource Devel opnent. Enabling the
Learners to face the challenge of change with an Enphasis on Individuality and
I nnovation. M ssion: “Enpowering the Learners with Knowl edge and Skills
required for Enployability. Enhancing their Conpetency by inparting Quality
Education with a focus on the Nurturing of Values. The Vision and M ssion of
the Coll ege are comuni cated to the students and parents at the tine of
adm ssion through the prospectus published by the Institution. The sanme is
further highlighted during the Induction Program organi zed by the Student
Wel fare Departnent of the College. Orientation/notivation prograns for the
students are regular practices in the institution. Students’ participation as
Responsi bl e St akehol ders: 1. Student representatives are made part of the
Col | ege Managenent Commttee as they are the i mmedi ate Stakehol ders. 2. Student
Secretaries of Union and Gynkhana and Cl ass representatives take the | eading
role in organizing the activities of various functionaries and departnental
programs of the College. 3. If there are any defi ciencies/discrepancies found
in the College activities and facilities, they bring it to the notice of
facul ty/ Head/ Principal. 4. They assess teachers perfornmance through feedback.
5. They participate in various college and other institutions activities such
as Science Seminars, Quiz conpetitions, exhibitions, which enhances their
| eadership skills and confidence. 6. They nake Optinum use of |earning
resources |like Departmental Library, Min Library, and Internet and support
services available in the institution. 7. Students have the freedomto give any
suggestions through the Suggestion Box for the betternent of the system The
Col I ege NSS, NCC, Red-Cross, Scouts and CGui des w ngs take care of orienting
students in respect of Social Justice and good citizenship. Regular canps are
conducted by NSS in rural areas to serve the rural mass by doing constructive
wor ks and educating the rural mass. Qur NCC cadets participate in various canmps
and represent the state in republic day parades. They are trained intensively
and equi p thenselves to serve our nation at the tine of contingencies. CQur
Car eer gui dance and pl acenent cell have been actively involved in giving
training, placenent, and special |ecture program It arranges canpus interview
programs with the help of reputed recruitnment agencies to provide placenent
services. It also provides career guidance by involving resource persons from
Kar nat ak Uni versity enpl oynment bureau, Vidya Poshak, our alumi students, and
other reputed institutions all over Karnataka. The successive rate of increase
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of enmpl oyment through the canpus placenents every year is evidence for the
efficient work of our placenment cell. The Red Cross Unit of our institution is
organi zing free blood group identification and bl ood donati on canps. Many
students are voluntarily donating blood and have got registered thenselves with
the [ ocal blood bank to save the life of needy patients. Red Cross Unit is also
conducting Jathas for the social awareness of various issues. Al these
activities carried out by the institution and the active participation of the
i mredi at e stakehol ders the students, are the institutions Mssion |leading to
realize its Vision

Provide the weblink of the institution

http://ww. nmtart sandsci encesirsi.co.in/

8.Future Plans of Actions for Next Academic Year

The institution continuously thrives for quality sustenance and quality
assurance. The suggestions/recomendati ons of the Governi ng Body, | QAC, HODs' and
the conveners of all the functionaries are reviewed, and the future plan for the
institution is prepared. The following are the future plans for the forthcom ng
academ c year: 1. The followi ng infrastructural renovations are sought, and the
pl ans of the same are under the perusal by the managenent for inplenentation: 1
Renovati ons of the Principal’s chanber, Motensor-programhall, ceiling and
flooring of the office, restroons of gents and | adies, office staff, and all the
cl assroons. 2. Re-tarring the college entrance road. 3. Installing the security
check-post at the college entrance gate. 4. Construction of a new guest |ounge
and an 1 QAC room 2. The birth of the new nmethod of online communication during
the times of pandem c di sease would be utilized in the proper way to explore its
several unique advantages |ike organizing national and international webinars
conprising expertise fromdistant places, to pronote the faculty nenbers to opt
for online orientation/refresher-courses, conferences, workshops, etc while in
duty, online neetings of |IQAC, faculty, Parents’ at their conveni ence, using the
online special classes during holidays, to experinment the open book exam nations
for students, E-content devel oped by teachers such as in e-PG Pat hshal a, CEC-
SWAYAM ot her MOOCs pl at form NPTEL, etc are to be pronoted. 3. Planed to focus
nore on conducting the foll owing Regul ar Prograns: 1. Awareness prograns on
safety and awareness-Jathas on several burning issues. 2. Celebrations of various
Special Days’ i.e. State / National / International / Days relevant to any
particul ar departnment or functionary. 3. Sapling plantation prograns with proper
protection and sustenance plans. 4. Blood groupi ng and donation prograns. 5.
Several skill devel opment prograns. 6. Career guidance prograns and campus
selection drives. Etc. 4. Each department/functionary are planning for: 1
Extension activities (Departnent / Functionary would go to the society and extend
its activities to them based on their expertise/ know edge/strength). 2. Qutreach
Prograns (Departnent / Functionary woul d organi ze the workshop/ expert talks to
the needy at the institution). 3. Focussing on unique “Best Practices”. 4.
Invited Tal ks by experts. 5. MOUs with relevant institutions / industries / firns
to enrich the students’ know edge, and to provide themw th the necessary
exposures. 6. Linkages with other institutions for Faculty-Students’ exchange
progranms, sharing the research facilities, etc. 7. Students’ enpowerment by
starting Career Oriented Prograns on the relevant topics. 5. The novel nethods in
the Teachi ng- Learni ng pedagogi es |i ke “M nd- Mappi ng”, Probl em based | earning, or
Qut conme- based Education, conprising “Bloonis Taxonony” are planned to adopt to
address both the slow and advanced | earners. 6. Planned to upgrade the canpus to
an “Environnental - Savvy” one, by constructing/installing / maintaining:
“Nakshatra-Vana, Verm conpost unit, various Rai nwater harvesting nodels, Sanitary-
napki n burners, and Nature |l earning centers at Medicinal-plants garden and to
make the regular Geen Audit. 7. The institution is planning for undertaking
regul ar internal and external Acadenic and Administrative Audits. 8. The
institution is looking for installing a conprehensive MS (Managenent | nformation
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System) in adm ssion, result-analysis, payments, stock-register nmaintenances, ”
etc.
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